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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers Compensatory
Arrangements of Certain Officers.
On January 9, 2022, in addition to the approval of certain other compensatory arrangements, the compensation committee of the
board of directors of Oyster Point Pharma, Inc. (the “Company”) approved the following performance units (“PSUs”) for certain Company
employees, including the following executive officers:
Name

Target PSU
Award

Jeffrey Nau, Chief Executive Officer
Daniel Lochner, Chief Financial Officer
John Snisarenko, Chief Commercial Officer

170,600
80,000
45,000

These PSUs were granted pursuant to the Company’s 2019 Equity Incentive Plan. Upon vesting, each PSU will entitle the grantee to
receive one share of the Company’s common stock. Shares issuable in respect of each PSU shall be eligible to vest, in an amount ranging
from 0% to 125% of the target number PSU awards, on July 1, 2024, based on the achievement of one or more of three performance
objectives related to the Company’s total prescriptions, net product revenue and total shareholder return achieved in the period beginning on
January 1, 2022 and ending on June 30, 2023 (the “Performance Period”), respectively, based on the following performance milestones and
the executive officer’s continued service with the Company:
•

25% to 50% of the target number of PSUs will vest based on the achievement of a milestone related to total prescriptions of
TYRVAYA™ during the Performance Period (the “TRx Performance Objective”). To the extent the TRx Performance Objective is
achieved between the milestone levels for 25% or 50% vesting of the target number of PSUs, the number of PSUs that will vest
will be determined using linear interpolation;

•

25% to 50% of the target number of PSUs will vest based on the achievement of a milestone related to net product revenue of
the Company during the Performance Period (the “Net Product Revenue Performance Objective”). To the extent the Net Product
Revenue Performance Objective is achieved between the milestone levels for 25% or 50% vesting of the target number of PSUs,
the number of PSUs that will vest will be determined using linear interpolation;

•

An additional 25% of the target number of PSUs will vest based on the achievement of a milestone related to the Company’s
total shareholder return over the Performance Period (the “TSR Performance Objective”). The TSR Performance Objective will
only be achievable if at least one of the TRx Performance Objective or Net Product Revenue Performance Objective is also
achieved.

The foregoing summary of the PSUs is not intended to be complete and is qualified in its entirety by reference to the full text of the
PSU forms of grant agreement to be filed as exhibits to the Company’s Annual Report on Form 10-K for the year ended December 31, 2021.
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